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Boeing Policy on Equal Employment Opportunity and 
Affirmative Action  
The Boeing Company is committed to providing a workplace free of discrimination, 
harassment and retaliation. Boeing is also a federal contractor subject to Executive Order 
11246, Section 4212 of the Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as 
amended (“VEVRAA”) and Section 503 of the Rehabilitation Act of 1973, as amended 
(“Section 503”).  As such, Boeing is committed to taking affirmative steps to promote the 
employment and advancement of minorities, women, persons with disabilities, and protected 
veterans. Boeing has developed and implemented Affirmative Action programs to further 
support its commitment to the principle of equal employment opportunity.  Boeing provides 
reasonable accommodation to the known physical or mental limitations of an otherwise 
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