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such action shall require the affirmative vote of at least two committee members, or (ii) 
unanimous written con
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17. Set clear hiring policies, compliant with governing laws or regulations, for the Company’s 
hiring of employees or former employees of the independent auditor. 

18. Establish and maintain procedures for: 

 The receipt, retention, and treatment of complaints received by the Company 
regarding accounting, internal accounting controls, or auditing matters; and 

 The confidential, anonymous submission by Company employees of concerns 
regarding questionable accounting or auditing matters. 

19. Perform an annual performance evaluation of the Committee. 

20. Report regularly to the Board regarding the execution of the Committee’s duties and 
responsibilities as well as any issues that arise with respect to the quality or integrity of 
the Company’s financial statements, the Company’s compliance with legal or regulatory 
requirements, the performance and independence of the Company’s independent 
auditors, or the performance of the internal audit function. 

21. Report regularly to the Board with respect to the implementation and effectiveness of the 
Company’s ethics and compliance programs to support the Board’s oversight 
responsibility. 

22. Regularly review risk assessments from management with respect to cyber security, 
including assessments of the overall threat landscape  
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